










































 

 

INDEPENDENT AUDITOR’S REPORT 
 

TO THE READERS OF FOXTON PRIMARY SCHOOL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 2022 

 
 
The Auditor-General is the auditor of Foxton Primary School (the School). The Auditor-General 
has appointed me David Fraser using the staff and resources of Silks Audit Chartered Accountants 
Limited, to carry out the audit of the financial statements of the School on his behalf. 
 
Opinion 
 
We have audited the financial statements of the School on pages 2 to 19, that comprise the 
statement of financial position  as at 31 December 2022, the statement of comprehensive revenue 
and expense, statement of changes in net assets/equity and statement of cash flows for the year 
ended on that date, and the notes to the financial statements that include accounting policies and 
other explanatory information. 
 
In our opinion the financial statements of the School:  
 
 present fairly, in all material respects: 

  
o its financial position as at 31 December 2022; and 
 
o its financial performance and cash flows for the year then ended; and 
 
o comply with generally accepted accounting practice in New Zealand in accordance 

with with Tier 2 PBE Accounting Standards (PBE IPSAS) Reduced Disclosure 
Regime 

 
Our audit was completed on 23 May 2023. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board 
and our responsibilities relating to the financial statements, we comment on other information, and 
we explain our independence. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing 
(New Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our 
responsibilities under those standards are further described in the Responsibilities of the auditor 
section of our report. 
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We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our opinion. 
 
 
Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand. The 
Board of Trustees is responsible for such internal control as it determines is necessary to enable 
it to prepare financial statements that are free from material misstatement, whether due to fraud or 
error.  
 
In preparing the financial statements, the Board is responsible on behalf of the School for 
assessing the School’s ability to continue as a going concern. The Board is also responsible for 
disclosing, as applicable, matters related to going concern and using the going concern basis of 
accounting, unless there is an intention to close or merge the School, or there is no realistic 
alternative but to do so. 
 
The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, 
arise from section 87 of the Education Act 1989. 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a 
whole, are free from material misstatement, whether due to fraud or error, and to issue an auditor’s 
report that includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried 
out in accordance with the Auditor-General’s Auditing Standards will always detect a material 
misstatement when it exists. Misstatements are differences or omissions of amounts or disclosures, 
and can arise from fraud or error. Misstatements are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the decisions of readers taken on the 
basis of these financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited to 
checking that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial 
statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
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 We identify and assess the risks of material misstatement of the financial statements, 

whether due to fraud or error, design and perform audit procedures responsive to those 
risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for our 
opinion. The risk of not detecting a material misstatement resulting from fraud is higher 
than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control. 

 
 We obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the School’s internal control. 

 
 We evaluate the appropriateness of accounting policies used and the reasonableness of 

accounting estimates and related disclosures made by the Board. 
 
 We conclude on the appropriateness of the use of the going concern basis of accounting 

by the Board and, based on the audit evidence obtained, whether a material uncertainty 
exists related to events or conditions that may cast significant doubt on the School’s ability 
to continue as a going concern. If we conclude that a material uncertainty exists, we are 
required to draw attention in our auditor’s report to the related disclosures in the financial 
statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions 
are based on the audit evidence obtained up to the date of our auditor’s report. However, 
future events or conditions may cause the School to cease to continue as a going concern. 

 
 We evaluate the overall presentation, structure and content of the financial statements, 

including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 

 
 We assess the risk of material misstatement arising from the school payroll system, which 

may still contain errors. As a result, we carried out procedures to minimise the risk of 
material errors arising from the system that, in our judgement, would likely influence 
readers’ overall understanding of the financial statements. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing 
of the audit and significant audit findings, including any significant deficiencies in internal control 
that we identify during our audit.  
 
Our responsibilities arises from the Public Audit Act 2001. 
 
Other information 
The Board is responsible for the other information. The other information comprises Statement of 
Financial Responsibility, Board of Trustees schedule included under the School Directory page 
and the Analysis of Variance, but does not include the financial statements, Kiwisport statement 
and Personnel Policy Compliance statement included as appendices, and our auditor’s report 
thereon. 
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Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with 
the financial statements or our knowledge obtained in the audit, or otherwise appears to be 
materially misstated. If, based on our work, we conclude that there is a material misstatement of 
this other information, we are required to report that fact. We have nothing to report in this regard. 
 
Independence 
 
We are independent of the School in accordance with the independence requirements of the 
Auditor-General’s Auditing Standards, which incorporate the independence requirements of 
Professional and Ethical Standard 1: International Code of Ethics for Assurance Practitioners 
issued by the New Zealand Auditing and Assurance Standards Board. 
 
Other than the audit, we have no relationship with or interests in the School. 
 
 
 
 
 
David Fraser 
Silks Audit Chartered Accountants Ltd 
On behalf of the Auditor-General 
Whanganui, New Zealand 
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[OPTIONAL TEMPLATE] Compliance with Education and Training Act 2020 
requirements to be a good employer for the year ending 31 December 2022. 
The following questions address key aspects of compliance with a good employer 
policy:   

Reporting on the principles of being a Good Employer 

How have you met your 
obligations to provide good 
and safe working conditions? 

Provide and maintains a safe physical and emotional 
environment for all staff, and ensuring that our Health, 
Safety and Welfare Policy is followed by all staff 

What is in your equal 
employment opportunities 
programme?  

How have you been fulfilling 
this programme? 

The Board ensures that all employees are treated 
according to their skills, qualifications, abilities and 
aptitudes without bias or discrimination. 

The Board recognises the value of diversity in staffing 
and the employment requirements of diverse 
individuals/groups 

How do you practise impartial 
selection of suitably qualified 
persons for appointment? 

Appoints a member to be the EEO officer 

How are you recognising, 

− The aims and
aspirations of Maori,

− The employment
requirements of Maori,
and

− Greater involvement of
Maori in the Education
service?

We are a Rumaki/Bi-lingual school with a puna reo on 
site.  Our mission statement says it all: 

Te Kura ate Raukawa – providing a high-quality bi-
lingual, modern kura. 

How have you enhanced the 
abilities of individual 
employees? 

By providing PLD for all staff and encouraging them to 
investigate further training as needed 

How are you recognising the 
employment requirements of 
women? 

The majority of our teaching staff is female, our Board 
staff rep is also female. 

How are you recognising the 
employment requirements of 
persons with disabilities? 

By providing a safe workplace, disability toilet and 
wheelchair access. 

Good employer policies should include provisions for an Equal Employment Opportunities 
(EEO) programme/policy . The Ministry of Education monitors these policies: 

Reporting on Equal Employment Opportunities (EEO) 
Programme/Policy 

YES NO 

Do you operate an EEO programme/policy?  Yes 



Has this policy or programme been made available to staff?  Yes 

Does your EEO programme/policy include training to raise 
awareness of issues which may impact EEO? 

 yes 

Has your EEO programme/policy appointed someone to coordinate 
compliance with its requirements? 

 Yes 

Does your EEO programme/policy provide for regular reporting on 
compliance with the policy and/or achievements under the policy? 

 yes 

Does your EEO programme/policy set priorities and objectives?  Yes 



Foxton Primary School Analysis of Variance 2022 
School Name: Foxton Primary School School Number:  2359 

Strategic Aim: The needs of every learner are identified and every learner is supported and motivated to achieve success in literacy, numeracy, te reo and across 
all other curriculum areas so that they achieve curriculum expectations or beyond, and realize their own unique potential. 

Annual Aim: 
   Improve the reliability and consistency of assessment tools, judgements, practices, analysis and reporting that will improve literacy 

in the English medium classes 

Target: Literacy for the English medium  (47 students) 
Reading 
There are eight students that are working below the appropriate reading levels and the expectation is that the four students working below will 
shift to their appropriate reading curriculum  levels. The four students that are working well below will move closer to their appropriate reading 
curriculum levels. 

Writing 
There are twenty three students that are working below the appropriate writing levels and the expectation is that the ten students working below 
will shift to their appropriate reading curriculum levels. The thirteen students that are working well below will move closer to their appropriate 
reading curriculum levels. 

Baseline Data: Reading 
In  2021 there were 18 targeted students who were tracked and monitored.  At the end of the year three  students were recorded as working at 
the appropriate level, ten  students were recorded as below their learning level and five students were recorded as well below. 

Writing 
In  2021 there were 18 targeted students who were tracked and monitored. At the end of the year two students were recorded as working at the 
appropriate level, fifteen were recorded as below their learning level and one  student was recorded as well below. 



Foxton Primary School Analysis of Variance 2022 

Actions 
What did we do? 

Outcomes 
What happened? 

Reasons for the variance 
Why did it happen? 

Evaluation 
Where to next? 

Each classroom teacher identified their 
target students for reading & writing and 
filled in a google sheet outlining goals, 
specific learning programmes, 
assessments and a reflection on learning. 

Each teacher worked with their mentor or 
with the senior leadership team to identify 
a specific learning programme which could 
be implemented, assessed & reflected 
upon each term. 

The Tumuaki team met regularly to view & 
discuss any points from the targeted 
student plans and gave feedback to 
mentors and teachers in the rumaki. 

A continued focus on writing with our 
P.L.D support providerJulie Beattie from
Learning Solutions

There was a focus on using the 
reading/writing Pact tool and this helped 
all of the English medium kaiako to 
unpack reading/writing knowledge, skills 
and understanding to work through the 
learning progression frameworks & also 
help them form an overall teacher 
judgement for students achievement. 

Our continued collaborative style of 
planning, assessing and reviewing 

Data Analysis Reading 
As of November 2022 the data of the eight 
target students follows: 

● Four students remain well below
and have not progressed at all

● Four students are now working
below and none of them
progressed.

● One student progressed from
working below to now working at
the appropriate level.

Gender Comparison 
● two girls are working below their

appropriate reading level
compared to five boys.

● One  boy has progressed and is
now working at the appropriate
level

 Commentary 

Reading OTJs were based on a variety of 
evidence gathered by teachers and these 
were aligned to the PACT Lpfs and 
sets.However, moderation has shown 
some weaknesses in the information given 
and the junior evidence does not aligned 
with the PACT LPFs or sets and doesn’t 
provide an accurate record of student 
achievement. There was also a lack of 
formal assessment tools used, especially 
for the students who were working below 
their appropriate reading levels.  

Target students were identified for each 
area and a varying degree of success was 
the outcome.  

One noticeable feature was that kaiako 
who sustained a guided learning 
programme on a daily basis experienced 
students' improvement. 

The implementation of a robust planning, 
monitoring and assessment in the English 
medium classes is new to staff and they 
are still building capacity to become more 
familiar with the contents of the 
documents like the Pact sets & L.P.F’s.   

Reading 

The seniors have been using a spelling 
programme by utilising the essential lists 
and it has  built vocabulary and improved 
decoding skills. 

The B.S.L.A programme is delivering good 
support for learning phonics and this has 
led to good results in the junior class for 
reading. 

Our senior students responded well to the 
online learning and staff continued to use 
the hapara workspace to create literacy 
programmes throughout the year with 
success in student achievement. 

Writing 

A specific writing programme needs to be 
explored to improve the writing 
progression of the boys in the bilingual 
classes and this will be a target group for 
2023. More scaffolding provided and use 
of digital technology to support writing 
skills and knowledge. 

Review of senior & junior writing 
programmes for target students need to 
occur throughout the year and action 
plans adapted to cater for the changing  
needs of students. 

The Stepsweb programme needs to be 
managed and data given to the Kahui Ako 
for analysis. This will ensure the 
effectiveness of teachers using this 
programme to support writing skills. A 
budget of $500 to be set in the literacy 
code to cover for licences. 

The use of assessment tools, moderation 
and giving overall judgements will be 
reviewed for writing in the bilingual classes 
with the support of the leadership team. 

Reading 



Foxton Primary School Analysis of Variance 2022 
continued and this helped support the 
kaiako. 

In school PLD on effective practices for 
teaching writing (Tumuaki ) 

In class support provided for  two classes, 
which included a trained teacher to help 
set up and implement literacy rotations for 
reading & writing. 

The senior leadership team worked 
alongside staff to provide support with the 
delivery of their literacy programme and 
helped analyse data collected to identify 
progressions and next learning steps. 

The junior teacher completed the Better 
Start Structured Literacy programme with 
the L.S.C as a facilitator.  

There was a whole school commitment to 
the implementation of a consistent writing 
programme with a focus on the following: 

● learning pathways
● planning and assessment tools
● monitoring and reporting

The five students who remained well 
below in reading had learning & behaviour 
needs and they were receiving extra 
support from external agencies like 
SWISS, RTLB & RTlit. The support 
addressed behaviour  issues and this left 
little time to focus on learning difficulties.  

One of these students is O.R.S and we 
focussed on gathering information/data 
and using it to create a learning pathway. 

Data Analysis Writing 

As of November 2022 the data of the 
twenty two target students follows: 

● Twelve students remains well
below and have not progressed
at all

● Five students are now working
below and two of them
progressed here from well below.

● Six students have progressed
from working below to now
working at their appropriate
learning level and one student
moved from well below to now
working at the appropriate level.

Gender Comparison 
● six girls are working below their

appropriate reading level
compared to nine boys.

● Three girls and three boys have
progressed from working below
and are now working at the
appropriate level.

Commentary 

The majority of children working below the 
appropriate writing  levels were year 

The Pact tool training sessions for writing 
were really helpful for the English medium 
classes and they were able to unpack the 
learning progression framework for 
reading and clearly make an overall 
teacher judgment for each student in their 
classes.  A collection of sample work, 
observations and anecdotal notes from 
teachers about the students' learning  has 
provided a substantial picture of learning 
levels & achievement. 

Writing 

The data from writing samples were 
collated  & analysed and gave teachers 
clear direction for intervention and next 
steps. The consistent use  of this 
assessment tool  enabled teachers to plan 
collaboratively and see progress 
happening over the levels. 

Enrol a lead teacher in the Reading 
Practice Intensive  programme with the 
Manaiakalani Outreach for 2023 to explore 
best practice for reading.. 

 Imbed the school expectations for 
planning, monitoring and assessment 
practices to create a succinct pathway of 
learning for students. 

Strengthening moderation processes that 
ensure teachers are giving reliable overall 
judgements and provide feedback to 
learners. 

A list of targeted students is to  be shared 
with all teachers in term one and time will 
be allocated during in-school P.L.D 
Monday & Wednesday sessions to 
complete individual learning programmes 
for these students. 

Regular meetings between the senior 
leadership team and staff to allow for 
discussions about the effectiveness or 
ineffectiveness of programmes. 

We have allocated $1500 in the 2022 
budget for purchasing literacy resources 
and $1000 for staff PLD. 



Foxton Primary School Analysis of Variance 2022 
students and the teacher shared the 
following challenges. 

● absenteeism and lateness to
class impacted writing as
students missed lessons and
important learning content.

● motivating the year eight
students was difficult and some
of them resisted writing tasks.

Planning for next year: 

1. Imbedding robust planning, monitoring and assessment practices that meet school wide expectations.
2. Improving and developing more effective reporting of student progress with writing and reading.
3. Improve whole school moderation around OTJs for reading & writing.






